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   1 
  
 

1 
  

 



 




 



 




 

 % 


 

 121,000 56,000 176,000 280,000 10.5% 
 142,000 55,000 229,000 355,000 16.8% 
 272,000 182,000 499,000 635,000 2.9% 
 538,000 520,000 1,562,000 2,132,000 6.0% 

 14,000 4,000 26,000 61,000 4.4% 
 315,000 270,000 584,000 720,000 3.6% 
 285,000 308,000 593,000 1,044,000 14.5% 
 162,000 65,000 259,000 357,000 2.8% 
 207,000 90,000 313,000 594,000 15.2% 

 630,000 550,000 1,273,000 2,027,000 7.6% 
 259,000 205,000 534,000 804,000 5.0% 

 2.95 1.38 2.30 9.01  6.0% 
 34.8   94.0  

- ( Martino, D. V. , 2001)  
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16.815.214.5


(Martino, 
D. V. , 2001)  

  





Martino and Wirth, 1990)(.  










 
           

       
 

          
 

 
 
 



  
  

   الرشید سلیمان صالح                                            إطار منھجي مقترح لتبني أسلوب العمل عن بعد وتنفیذه
 

  120





        


 

 




 

 
         

          


           
          


 

Brauch & Yuen, 2000

 



 
 

م)                        2006ھـ (1427 -الأول العدد  -السابعالمجلد     ل (العلوم الإنسانیة والإداریة)المجلة العلمیة لجامعة الملك فیص
  
 

121  

        
 

        Teleworking 
 Remote Working
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al., 1995       
 


Caudron, 1992)(
(Martinoand Wirth,1990)

(Skyrme, 1994) . 
 


Teleworking

Networking  Remotworking
Working-at-a-distance 
Work-at-Home  Homeworking Flexible Working  
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  (Kurland and Bailey 1999; Huws, 

et. al., 1992; Nilles, 1994; Shin, et. al., 2000; Sullivan, 2001; Ward and 
Shabba, 2001
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 (Ruppel & Howard) 


 Rogers, 1995


(Rogers, 1995)

          

 Facilitator Variables 

 
   
            

Leader          
 

 Ruppel & Howard
 Career ladder 

        

   

 

 
   
        

  (Nilles, 1994)
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      (Mokhtarian & Salomon, 1996)



      

              
Mokhtarian and Salomon,1996a

    
   87       

13
 Mokhtarian and Salomon,1996b Binary Legit 

Model         
 

  Yen and Mahmassani, 1994    
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      Yen and Mahmassani,1994 

68
    38   31   

        

           


           

      5   5   
 

Yen & Mahmassani  Dynamic 

Generalized Ordinal Probit (DGOP) Model    
           

 (DGOP)      


           

 
 (Bernardino and  Moshe, 1994)
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 Discrete (legit) Choice Model  Latent 

Variable Models   Continuous and 

Discrete Ordered Categorical Latent Variables.    

 

1020 



(Yen and Mahmassani, 1994 : Bernardino,   1995) 
Bernardino and  Moshe, 1994
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Punamchand and Mahmassani, 2002
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(Punamchand and Mahmassani, 2002)  

     Ordinal 
Probit Model with Constant Thresholds  Binary Dynamic Probit 

ModelDynamic Generalized Ordinal Probit Model
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Illegems et. al. , 1999)(  







 
(Danish Ministry of Labour, 1998)





  



  
  

   الرشید سلیمان صالح                                            إطار منھجي مقترح لتبني أسلوب العمل عن بعد وتنفیذه
 

  134


         

            
 

            
           
        
    

 
(Suwa,1997)

NetworkEmployed






  

 
           


 

  






 
 

م)                        2006ھـ (1427 -الأول العدد  -السابعالمجلد     ل (العلوم الإنسانیة والإداریة)المجلة العلمیة لجامعة الملك فیص
  
 

135  

30


 

  






 



 

  







 

Illegems et. al., 1999)(






  
  

   الرشید سلیمان صالح                                            إطار منھجي مقترح لتبني أسلوب العمل عن بعد وتنفیذه
 

  136


 

 



           

         


    
          
 

        
 

Roger



Roger


 



 
 

م)                        2006ھـ (1427 -الأول العدد  -السابعالمجلد     ل (العلوم الإنسانیة والإداریة)المجلة العلمیة لجامعة الملك فیص
  
 

137  


 

3
 

3 
 

1  1 
2

 
 2 

3
 

 3 

â  â 
1 ß  2 

  
              â

5 à 4 à   3 
á á                               á 

1  1
 

 1 

2  2
 

 2
 

     3
 

     4 



  
  

   الرشید سلیمان صالح                                            إطار منھجي مقترح لتبني أسلوب العمل عن بعد وتنفیذه
 

  138

 





 















 


4 



 
 

م)                        2006ھـ (1427 -الأول العدد  -السابعالمجلد     ل (العلوم الإنسانیة والإداریة)المجلة العلمیة لجامعة الملك فیص
  
 

139  

4 
      
  à 

   
   

  â   

         

   â   

 
  à 

  
  

 
  

 

   â â  

   
à 

     
 

   â â  

        ß        
      

  (Goldberg, 2002) المصدر:
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(Mahmassani, et. al., 1993)  
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(Bagley and et. al., 

1994) 
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Abstract : 
The aim of this study is to build a systematic framework explaining how 

to adopt and implement the teleworking. It also determines how to design a 
comprehensive plan that can be use in implementing the teleworking and help 
the companies to evaluate the suitability of the system to their environment. In 
order to achieve these objectives, this study uses a general approach 
comparing to other approaches that have been studied the teleworking which 
focus on implementing this type of work in specific sectors. 

 
Therefore, this study drives to illustrate how to take a decision in 

adopting the telework, how to implement it, how to identify the obstacles that 
face the implementation of teleworking and how to overcoming them. Then it 
will explain the running, evaluation, and elaboration stages. 


