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Reasons behinde the Failure Of Western Models Practices
In The Third World Administration
( A Case Study, Saudi Arabia )

Bader Al-Amaj
Member of Majlis Ash Shura - Majlis Ash Shura
P.O.Box 63393 Riyadh 11516 - Kingdom of Saudi Arabia

ABSTRACT

This research is an attempt to explain multiple ideas that appeared in
the literature of public administration. These ideas come from different
groups of western scholars whom claim that the failure of the third world
administration has been caused by the adoption and imitation of the Western
Models. In 1963 Saudi Arabia as one of the third world countries has been
invited the Ford Foundation scholars to construct public sector employment
system model in the civil service bureau, and this model has been adopted
since 1970.

The examination and evaluation of this model concludes that the
defects in Saudi Arabia public Administration has no direct relation to the
adoption of western practices. The findings manifest six main environmental
factors that have an adverse direct and indirect impact on recruitment and
selection of public employment in Saudi Arabia. These factors are personnel
planning and job analysis, employment policy, pay system as well as other
external factors such as the contradiction between the essential policy and
practice "' centralization and interlocking of official and social relations.




